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Jennifer: This is Jennifer Stock.
I'm interviewing Donald Cyrus
in his home in Huntington WV on August 9, 1994. Mr. Cyrus, could
you speak your full name for the record?
Donald:
Jennifer:
Donald:
Jennifer:
Donald:

Donald L. Cyrus.
And when were you born?
November the 10th, 1925.
And are you married or .. ?
Yes ma,am.

Irene Ramey, been married 43 years.

Jennifer:
All right.
you pursue like .. ?
Donald:
Jennifer:
Donald:
Jennifer:

That's wonderful.

And what education did

I had 2 years high school.
And when did you begin in Owens?
In March 6, 1951.
And you left Owens in ..

Donald:
December 19, 1982.
I had a heart attack and got off of
work at 3:00 and 9:00 that night I was in intensive care in St.
Mary's Hospital.
Jennifer:
Donald:
Jennifer:
Donald:
Jennifer:
Donald:
Jennifer:

My goodness.
And I haven't worked a day since.
Laugh.

That must have been real frightening.

Yeah.
So, were you born in Huntington?
No, I was born in 7 and 8 Holden, in Logan County.
Oh, I'm from Logan.

Donald: Yeah. My father was a coal miner. And the depression in
32 well, they left the coal fields and came to Wayne County to
live.
Then we moved to Ohio in 1936.
In 1942, we left the farm
and came to Huntington and I've been a resident of Huntington since
then.
I went into the service, was discharged May 21, 1945.
Jennifer:
Donald:

Okay.
Well,

What led you to seek employment at Owens?
I came home from the service.

I worked for ACF

Industries about 2 years and I left that and there's more and less
did nothing.
Illinois.
Jennifer:
Donald:
Jennifer:
Donald:
Jennifer:

Then on March 6, 1951, my, I went to work for Owens

Did you know anyone else working there at the time?
Yes, my wife, she's the one that got me on there.
Laugh.

Laugh.

Did she work in the selecting department?

Yes.
Was that common, that way of getting hired?

Donald:
Yes.
Owens Illinois used to be in the, back in the 50s
and 60s, a family plant. They was nothing to see 4 or 5 even more
of one family working at Owens Illinois Glass Company. And it was
a good company to work for then.
Jennifer:
into .. ?

So,

where did

they

put

you when you

first

entered

Donald: When I first went to work there they put me unloading soda
ash out of a box car. And when we got the soda ash unloaded they
sent us to the basement to clean up cullet and from the basement I
went to maintenance and worked about a month then they transferred
me to the flow line .
Jennifer: And what were you doing, how were, how, when you say you
were working on the flow line, were you repairing machines?
Donald:
Jennifer:

Well, I was floor boy.
Floor boy?

Donald:
When I first went to the flow line, we had to sweep the
floor and keep the glass all cleaned up and help on mold changes
and go the, the restruant and get the machine operators their
lunch.
Back then you didn't get a lunch break.
Jennifer:

Oh yeah?

You ate on the job, huh?

Donald: You ate on the job . And that was our job was being sure
that all the machines had, kept oil in their tanks and we kept all
the supplies up for the operators and that was our job.
When we
first went to work was to see that, that was done.
Jennifer:

Sure, sure.

Donald:
And you worked your way up from floor boy to operator.
Then on through the year, about the first 15 years, I was on the

l

machine line.
I was a floor boy then operator, then the last 15
years, I was a machine foreman.
Jennifer:
department?
Donald:

Hmmm.

And

that's

the

highest

position

in

the

Yes ma,am.

Jennifer:
And what kind, what kind of duties did you have as a
machine foreman, what .. ?
Donald:
Well, our job was machine foreman, we had each machine
foreman had 3 machines. He had 3 operators and 1 floor boy and you
helped the operators when they have something wrong on their
machine . Why you, you could go help them.
Jennifer:

Yeah.

Donald: And repair it. And if something broke down why that you
couldn't fix, you would call machine repair, report to the shift's
foreman that then call machine repair for them to come and repair
the machine.
Jennifer:

I see.

I see . so did you enjoy your work?

Donald:
Oh yes, I enjoyed it.
The worst thing about it was the
different shift every week. Laugh.
Laugh.
How did you deal with that, how did you deal
Jennifer:
Do
you
have
any children?
with that?
Donald:

We had 2 sons.

Jennifer:
How did you, how did you raise a family working swing
shifts like that?
Donald:
Well, it was, it was tough, you know learn how to do
things as you go along. And after my wife quite working why I, I
got so I would, when I worked night shift, winter and summers, in
the winter I'd run the fan on the air conditioner in the bedroom
and they could play the television, whatever they wanted to do and
it didn't bother me.
Jennifer:
Donald:
night.

Right, right.
And I could sleep as well of the day as I could of the

Jennifer: Did you ever feel, did you ever feel strange about that?
Did you feel like other people who didn't work swing shifts didn't
understand?
Did you ever feel kind of like, you know.
Cause I

work nights and I still feel guilty when I sleep in the daytime.
Laugh. Did you get over that feeling. Laugh.
Donald:
Laugh.
I know what you mean.
People, some people
couldn't understand why.
You'd be going to work one week of the
night, then the next week of the day, of the morning, then in the
even, the afternoon. They couldn't understand how in the world you
done that.
laugh (laugh)
I said, well it's a continuous
operation.
Jennifer:
Donald:

Yeah, yeah, and everybody does it. laugh
Everybody does it.

Jennifer:
Yeah.
That must have been interesting.
deal with the heat?

How did you

Donald: That was something. In 1957 ... 58 .... 57, that was one of
the hottest summers that I can recall for August and September. It
was around 100 degrees outside. (wow, yes, so) And inside on that
machine line it was, well, we took thermometers in to check the
heat and they'd blow up.
Jennifer:

Laugh. The heat?

Donald:
Yeah.
It was so hot in there.
We checked one at 208
degrees down on the machine line. That was back in the years when
they had 31 machines.
Jennifer:

Yeah, yeah.

Laugh.

That's a lot of machines.

Donald: Lot of machines. They would furnish us hot coffee. They
would bring it back on the runway.
They'd first they brought
lemonade for us to drink but they found out that coffee, hot coffee
was better for you than something cold.
Jennifer:
Donald:
Jennifer:
Donald:

Really?

How come, so it wouldn't shock you so much?

Yeah.
So you had to drink hot liquids to keep from being ....
Yeah.

Jennifer: Laugh. Yeah, I can't imagine. So did you socialize a
great deal with your, did you socialize with the other workers?
Donald: Oh yes. We had, we each shift had a club of their own and
we had, usually ~mce every 2 months or something, we had the
clubhouse over there, we'd have a party.
And little dinner and
stuff and we go to Cincinnati to, round to the races, horse races,
and then we'd go see the Cincinnati Reds play ball.

Jennifer:
Donald:
Jennifer:
or ... ?

Yeah, super.
Yes, we, we had a nice, nice club on each shift.
Did you have many friends outside the Owens community

Donald: Oh yes, yeah. You made, we, you always get acquainted and
get closer with some of the people you work with than you do with
others.
(sure)
Yes, I still carry a lot of good friends and we
visit each other pretty much.
Jennifer:
Are you part of the Retiree Association?
Are you
involved with that? Are you involved with the Retiree Association?
Donald: No, I haven't been to that. I do a lot of, my wife and I
do a lot of fishing and that takes our time.
Jennifer: Oh, that's wonderful. Laugh. So what was it like your
wife working there? Did you have any other family working there?
Donald: My brother worked there a short time, about 2 years. He
left there and went to work for the government. And I had an Uncle
worked there. Oh, a couple or three cousins.
Jennifer: Lots of family. What kind of changes did you see in the
plant from the time you started to the time you left?
Donald: A tremendous amount of changes over the years. (yeah) rt
really, I thought a lot about all the changes that was made and
when I first went there we had 31 machines on the line and when I
had to leave, we had oh, roughly around 20.
And we were making
more bottles then, then we were back when we had 31.
(yeah) We
had triple-headed machines, double-headed machines. And back then
when I went there, you'd never heard to tell a nothing like that.
Jennifer:
Donald:

Laugh.

It never been invented, huh?

Never been invented.

Jennifer: yeah, huh. So they were lot of different machines. Did
you have to learn a lot of different uh, did you have to learn a
lot of different machines?
Donald: Oh yes, yes. We a, when I went there we had what you call
IS machines and Miller machines.
Then we had one Owens machine,
that is one Owens .made theirselves. And then eventually they got
rid of all the Millers and Owens machine and all they had was IS
machines.
Then about the time I left, maybe 6 months or a year
before they started putting in computer ISs. Now I never worked on
_§_

one of them.
left.

But they were installing them on the line when I

Jennifer: Did you a, how did they train you on new machines?
you go through any kind of training process?

Did

Donald: No, not, not really. You just, you just learn it by being
around it, more or less. Learn yourself.

Jennifer: What was your opinion of man, I'm sorry, of management
through the years? Did you find that management was easy to work
with .. ? Laugh.
Donald:
Laugh.
Well, yes and no.
Laugh.
(Laugh) We had some
fine people in management and we had some that wasn't so ...
Jennifer:

fine.

Laugh .

Donald: so fine. Laugh. I never had to many problems with any of
them but I saw things that just wasn't on the up and up. Laugh.
Jennifer:

Yeah, laugh.

Were you involved in the union?

Donald:
No, I was an union member and attended a lot of union
meetings but I wasn't that involved in no office in the union.
Jennifer: Were you happy with your union?
an opinion toward it?

Were you, do you have

Donald: Well .... they, I guess they did what they had to do. The
company had them, the company had to do certain things and the
union in cases went along with them.
Earlier years in the 60s,
late 50s and 60s, now I worked on each shift.
We were very much
involved, the whole company was and a ... taken care of Owens
Illinois people and welfare.
They was, the company thought of
welfare of the people and I served for, oh I don't know, number of
years on the welfare council.
We seen you had anybody on your
shift that was off sick, needed help or anything, why it was my job
to go through the company, it would allow us that time, they seen
that we got time to go through and take up collection for the
employee.
They would, then I would always take it to them on my
time.
I wouldn't do it on company time.
And we did stuff like
that.
Jennifer:

Oh, that's wonderful.

Donald: Like the -Red Cross, we had, we had blood donor day. And
we'd sign up the people that was my job when I handle that, they'd
see that I get off.
I'd be up in every room up in the Conference
room and everybody would come in and sign up and ....

l

Jennifer:

Give them the blood.

Donald: give them the blood. And we also helped out the Stellar
Fuller and all the other places.
Everyone would come in and
donate, they could make their donation of whatever amount they want
to and we'd sign them up then they had to go through the payroll
department and be deducted from their checks and they were sent to
all the different organizations that they wanted their money to go
to.
It was a wonderful thing that they had a going at that time.
And through the years you know how time changes things.
Jennifer: It kind a died down a little bit, it kinda [inaudible]
away?
Donald:

Yeah.

Jennifer: Yeah.
I heard a lot of things about how, how generous
the employees are ..
Donald:
Yeah, well back in those years why, now are 2 sons,
there're in their, one is in his middle thirties and the other one
is about almost 40. And a, they'd have Christmas parties for the
kids.
Jennifer:

Oh yeah, yeah.

Donald: Had a Santa Claus there and we had one man that always was
Santa Claus for years and years.
And each club had a Christmas
dance for the ...
Jennifer:

So bringing the whole family in.

Donald: They was a lot of activities. But time, time changed all
that. They started getting rid of a lot of the, cutting out a lot
of things. Every year they had went to Camden Park.
Jennifer:
Donald:
Jennifer:
Laugh.

Oh yeah?
for Owens Illinois.
Laugh.

And you could ...

I wonder how much it cost to rent Camden Park.

Donald:
Laugh.
I never did hear what that but they had to send
out things for you to fill out how many members was in your family
and how many children, how many boys and how many girls and their
ages and you, they gave you tickets according to what you turn in.
Jennifer:
Donald:

Yeah, yeah.
And then they furnished a lot of food.

It was a good

thing.

People got a lot of enjoyment out of it.

Jennifer: I bet they did, I bet they did. What do you a, what do
you thinks the reason for the decline in all that?
Donald:
The decline in the business?
Well, there's a lot of
factors.
I thought a lot about that and I think one of the main
factors that was plastic.
Jennifer:

Plastic?

Yeah, competition.

Donald: Now when I was there, when I in fact went there, we were
making baby food bottles. And that was a continuous operation was
baby food and another was Bayer aspirin bottles.
Jennifer:

Oh really?

Donald:
We made all different sizes of Bayer aspirin and all of
that stuff is plastic now. We made all kinds of detergent bottles
and everything, now that's all plastic.
Plastic really hurt the
glass industries.
The only thing that bottles for whiskey and
stuff. They've tried it.
(yeah) But they can't perfect plastic
that will stand up for the, putting whiskey in.
Jennifer:

Yeah.

Does it get corroded or something?

Donald: I don't know what, I never did hear all the details on it
but they just can't perfect it will stand up.
Jennifer: I can't imagine drinking whiskey out of a plastic jug.
laugh.
That's disgusting.
So, you think that's pretty much the
reason for the closing of the plant was the competition of other
industries.
Donald: Well, yeah that, well now this plant is ... was always, we
were always told that we were in an out of away place for a glass
factory on account of shipping bottles.
Jennifer:
Yeah, that was always a priority trying to figure out
shipping cost.
Donald: Yeah, shipping. The first thing I was told when I worked
to work for Owens Illinois in 1951, this place is going to shut
down.
Jennifer:
Donald:
Jennifer:
Donald:

Laugh.

Man.

Yeah, really.

They really ...
And it finally happened.

Yeah, yeah, after 40 years.
December of 93, it happened.

Laugh.

Jennifer: Hmmmm. That's interesting. Why did they keep telling
you, why do you think they kept saying that?
Donald: They just, I don't know who started or how it started. I
tell you, they, Owens Illinois in Huntington, when they had
anything they couldn't perfect, couldn't make, well the other
factories, it came to Huntington.
We can make bottles that the
other factories couldn't even begin to make.
Jennifer:
Donald:

So you did a lot of trouble shooting.
They just, they had good people down here.

Jennifer: Laugh. Let's see, a few other questions I wanted to ask
you, I wanted to ask you about women and men working together in
the plant,
between?

what

kind

of

changes

you

saw

in

the

relationship

Donald: We own a place up on Lake Erie on Kelley Island. We got
a house up there.
It's where we a, in fact we just came back a
week ago yesterday, day before yesterday, from up there. And a, we
can get television stations, even CBC, from Canad. We watch Toledo
a lot. And five of the top executives of Owens Illinois was, has
been indited for embezzling 5 million dollars .
Jennifer:
Donald:
Jennifer:
Donald:
Jennifer:

Oh, you're kidding!

Saw that on the news, huh?

Wow!

One of them was, used to be down here.
Oh yeah?

Was it Silvis?

I don't recall what name.
Goodness.

Was it the Silvis manager?
Yeah, they got 5 of them.

You told everybody you know about that?

Donald: No. Laugh. Not really, I haven't. But a, we had, we had
one plant manager here that a ... he like to put new roofs on the
factory.
(laugh)
That was a common practice I guess for
everywhere he was they, roof needed, put a new roof on but the roof
never got put on. But it was, I understand they were charged for
a roof.
Jennifer:

They bought a roof.

Laugh.

Donald:
They bought it but they didn't .... One place I think was
charged for two, I understand.
Jennifer:
Donald:
happens.

It happens doesn't it?
That had to,

all of that has a bearing on what .. . what
.lQ

Jennifer:

Corruption will take down [inaudible]

Donald:
Yeah, and freight rates a raising and everything and
quality of the employees going down and not getting a production.
It was getting so that some of the salary people weren't of the
best of quality that we had in the latter years.
Got to much
family.
Jennifer:

Yeah, yeah, laugh.

Donald:
I've heard tales since I left there that's just
unbelievable but I presume they, they happened or they wouldn't
talk.
Jennifer:
Donald:

What kind of tales?
Well, about some of the people .... they put on salary jobs.

Jennifer:

Hmmm.

Kinda crazy huh?

Donald:
Yeah, They wouldn't even work when they, when they was
there. When I was there they wouldn't work. How can they, laugh.
(laugh)
But it's not, that old story that goes back to it's not what you
know it's who you know.
Jennifer: Yeah, yeah, sure, sure. What do you see as the future
of Huntington?
What do you see the city headed?
What do you
think, you know ... ?
Donald:
I think, I've been in Huntington since December the 4th
1942. And this city growed and we've had good mayors and we've had
bad and we've had good business and we've had bad.
I recall in,
and a lot of other people when we had almost 100,000 people in
here, in Huntington.
(yeah)
Do you know of the population of
Huntington at the present time is roughly around 51 to 52,000.
We've lost 40 something thousand people.
(yeah, yeah)
You stop
and look and think about the jobs that's left Huntington, the
places that closed up. All the big things, they call them the city
fathers 20, 30 years ago when they tore down downtown Huntington
down and they could have moved, they could have had the mall out on
16th Street.
(yes, yes) No, they didn't want it.
Jennifer:

Terrible mistake.

Wanted it outside the city limits.

Donald: Outside, they could've put that there and brought all the
business in the world in here. Look at Barboursville.
Jennifer: I know, I know. Look at that town.
built. Laugh. To a large degree.
Donald:

And they got all kinds of money.

ll

The town the mall

Now all we have here in

Huntington is nothing.
Jennifer:
Donald:

Pretty much.
Yeah, ACF.

Jennifer:
Donald:

We have a few large factories left.

Yeah, the CSX, BSF.
Yeah, the International Nickel and Steel of West Virginia.

Jennifer:

And the university.

Laugh.

Donald:
Yeah, Marshall University and the two hospitals is the
biggest things we got left.
Jennifer:
I know,
right. Laugh.
Donald:

I

know.

That shouldn't,

that doesn't seem

Have to realize, I recall when we had street cars.

Jennifer:

Yeah, laugh.

Donald: I rode a street car in Huntington, out 16th Street and up
Charleston Avenue.
Jennifer:
car.

Was that the first time you've ever been on a street

Donald: Yeah, that was back when I was, I was very young then.
my teens. laugh.
Jennifer:
Donald:

Sure, laugh, yeah.
Yeah, that was quite an experience.

Jennifer:
I bet, I bet.
underpasses and ... ?
Donald:

In

Must have been great fun.

Under the

Yeah, track went, a long time ago.

Jennifer: Thank you for talking to me today.
nothing else, I'll bring this to a close.
End of Tape

.Ll.

Laugh.

If there is

